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Section 1 — Establishment of the Aggregate Retiremé

Arrangement

1.01

1.02

1.03

1.04

Effective Date

The Aggregate Retirement Arrangement (“ARA”) iseetive from July 1, 2005 pursuant to
the Collective Agreement between Trent Univerdite (‘University”) and the Trent
University Faculty Association (“TUFA”) and the Qe Framework Agreement, which
forms part of the Collective Agreement and whichtisched hereto (without its two
appendices) as Appendix B.

Function and Application

The ARA is the agreed framework within which Then@dbutory Pension Plan for TUFA
Employees of Trent University (the “RPP”) and thgoflemental Retirement Arrangement
for Members of The Contributory Pension Plan forFRFUEmployees of Trent University
(the “SRA”) shall operate on an ongoing basis. ilNerpretation of the RPP or the SRA is
complete without reference to the ARA, but, forritia in the event of a conflict between the
RPP text and the ARA text, the RPP text shall gteral in the event of a conflict between
the SRA text and the ARA text, the ARA text shayail.

Purpose and Operation

The purpose of the RPP and the SRA is to providgé members of the RPP and the SRA
with a retirement income of 2% of Final Averageiitags for each year of Pensionable
Service through the integrated and combined omerati the RPP and the SRA. The RPP
and the SRA are differentiated only in regulatogatment (since the SRA is not a
registered pension plan; see Section 1.03 of th&) 8Rd creditor treatment (since the SRA
Fund is not trust property; see Section 4.04 amti@e4.05 of the SRA). Otherwise, the
RPP and the SRA operate in combination and in faumimanner, both from the perspective
of all the obligations associated with a defineddf# plan and from a financial management
perspective.

Funding

In accordance with the terms hereunder and, byaeée, the terms under the RPP and the
SRA, the Members and the University shall provigigutar contributions to the RPP and the
University shall regularly set aside funds in thRASFund. In particular, without limiting the
generality of the foregoing, such funding shalkbéicient to meet the obligations described
under the RPP and the SRA and to ensure that Agtg&gnefits are fully funded on a
going concern basis, and that benefits under the & fully funded on a solvency basis,
based on the Memorandum on Actuarial Assumptidtecl@ed hereto as Appendix A. See
Section 4 (ARA Funding) hereof.

ARA
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1.05 Status
The ARA is made pursuant to and forms part of ttewigions of the Collective Agreement.
It is not a registered pension plan and is notireduo be and shall not be registered with the
federal government or any provincial government.
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Section 2 — Definitions

All capitalized words used in this ARA shall hate tmeanings given in this Section 2 and, if not
defined in this Section 2, shall have the meangigsn in the SRA or, if not defined in the SRA,

shall have the meanings given in the RPP.

2.01 Abbreviations
The following abbreviations are defined below unither terms they represent:

AA Aggregate Assets

ACSC Aggregate Current Service Cost

AD Aggregate Deficit

AL Aggregate Liabilities

ARA Aggregate Retirement Arrangement

HCR Health Care Reimbursements

IAAC Initial Aggregate Amortization Component
MAC Members’ Amortization Component
MACSC Members’ Aggregate Current Service Cost
MRC Members’ Required Contributions
MRPPCSC  Members’ RPP Current Service Cost
MSACSC Members’ Stabilized Aggregate Current SerGost
MSRACSC Members’ SRA Current Service Cost

RPP Registered Pension Plan

RPPCSC RPP Current Service Cost

SACSC Stabilized Aggregate Current Service Cost

ARA
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2.02

SRA

Supplemental Retirement Arrangement

SRACSC SRA Current Service Cost

TAA Total Aggregate Amortization

TPA Transition Pension Allocations

UAAA University’s Additional Aggregate Amortizatio
UAC University’s Amortization Component
UACSC University’s Aggregate Current Service Cost
UARC University’'s Aggregate Required Contribution
UCSC University’s Current Service Cost

UOBM University’s On Behalf of Members Payment
URE University’s Retirement Expenditure
URPPCSC University’s RPP Current Service Cost
USACSC University’'s Stabilized Aggregate CurrentvBz Cost
USDP University’s Solvency Deficiency Payment
USRACSC  University’s SRA Current Service Cost

UTA University’s Total Amortization

VER Voluntary Early Retirement

Aggregate Assets (or “AA”)

“Aggregate Assets’(or “AA”) means the amount corspd of the combination of the assets
of the Pension Fund and the funds set aside iBR#& Fund as of the beginning of a Plan
Year, including the present value of Transition $t&m Allocations, calculated pursuant to
the Memorandum on Actuarial Assumptions.

2.03 Aggregate Benefits
“Aggregate Benefits” means aggregate retiremengtitsrpayable to Members in a Plan
Year under the RPP and the SRA including any SRe&radtive pursuant to 9.03 (f) of the
SRA. The Aggregate Benefits consist of (A) plu$, (Bhere (A) is the amount equal to the
retirement benefits provided under Section 6 (Retent Benefits) of the RPP, without the
application of the maximum retirement pension lgnwihder théncome Tax Act described in
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2.04

2.05

2.06

2.07

2.08

2.09

2.10

Section 6.05 (a) of the RPP; and (B) is the amotiaty other benefits provided under the
RPP and the SRA, including indexation and otheebenunder the Plans generated through
the financial arrangements described in Sectioh éa)l (Use of Gains and Surplus) and
Section 4.13 (Use of Aggregate Surplus for Indexgtherein.

Aggregate Current Service Cost (or “ACSC”)

“Aggregate Current Service Cost” (or “ACSC”) medine sum of the RPP Current Service
Cost and the SRA Current Service Cost, as detedrigehe Actuary as of the beginning of
the Plan Year, based on the Memorandum on Actuassilimptions. ACSC is expressed as
a percentage rate of Members’ Salaries.

Aggregate Deficit (or “AD”)

“Aggregate Deficit” (or “AD”) means the amount byhieh Aggregate Assets fall short of
Aggregate Liabilities as of the beginning of a PYagar. The Aggregate Assets and
Aggregate Liabilities shall be as contained inriast recent annual Valuation.

Aggregate Liabilities (or “AL")

“Aggregate Liabilities” (or “AL”) means the amoucbmprised of the combination of the
accrued liabilities under the RPP, including théwitary Early Retirement benefit payable
from the RPP pursuant to Section 6.02 (b) (ii)¢lo&rand the accrued liabilities under the
SRA, including the present value of the Health (Reenbursements, as determined by the
Actuary on a going concern basis as of the beggnafra Plan Year, based on the
Memorandum on Actuarial Assumptions.

Aggregate Retirement Arrangement (or “ARA”)

“Aggregate Retirement Arrangement” (or “ARA”) medhg aggregate retirement
arrangement for Members of the RPP and the SRAwdierein effective July 1, 2005, as
amended from time to time.

ARA Documents

“ARA Documents” means the RPP, the SRA (or the ement regarding an SRA alternative,
where applicable), the ARA, and the related sestufithe Collective Agreement, in
particular Section VII1.4.2 of the Collective Agraeent effective July 1, 2005, as any of these
are amended from time to time.

Aggregate Surplus

“Aggregate Surplus” means the positive amount biclwiAggregate Assets exceed
Aggregate Liabilities as of the beginning of a PYarar. The Aggregate Assets and
Aggregate Liabilities shall be as contained inriest recent Valuation.

Contingency Reserve
“Contingency Reserve” means the first portion ofjfegate Surplus in the amount equal to
the Aggregate Current Service Cost in the Plan .Year

ARA
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2.11

2.12

2.13

2.14

2.15

2.16

2.17

Effective Date
“Effective Date” means July 1, 2005.

Excess RPP Surplus

“Excess RPP Surplus” means RPP Surplus which egdbéednaximum excess of assets
over liabilities permitted for employer contributipurposes under paragraph (d) of
subsection 147.2(2) of thacome Tax Act, subject to the provisions of Regulation 8516(8) o
any other provision under tlhiecome Tax Act permitting the University in the event of
solvency deficiency to continue contributions te #xtent required by tHéension Benefits

Act, with the result that, in the absence of amendsienénhance benefits under the RPP,
the University is precluded in a Plan Year fromai@fing to the Pension Fund any or all of
the Full Amount of University Contribution, the Wersity’s Retirement Expenditure, or any
other contributions required to be made to the RPP.

Final Average Earnings
“Final Average Earnings” means Final Average Eagsias defined in the RPP but using
Nominal Earnings as defined herein.

Full Amount of University Contribution

“Full Amount of University Contribution” means tlz@nount of the contributions required to
be paid by the University to the RPP in a Plan Yeasuant to paragraph (a) of Section 4.05
(University Contributions) of the RPP.

Fully Funded

“Fully Funded” means, in respect of the ARA, whaseof the beginning of a Plan Year the
Aggregate Assets combined with the present val@pfscheduled amortization payments,
including the present value of the IAAC calculatedthe remaining period to June 30, 2025,
are equal to or greater than the Aggregate Ligslitcalculated on a going concern basis.

Health Care Reimbursements (or “HCR”)

“Health Care Reimbursements” (or “HCR”) means rainsements provided by the
University, commencing on and after July 1, 1988a member of the RPP or Prior Plan
who Retired prior to July 1, 1998 and/or to the@&e (if any) of such member, in
accordance with the terms of Section 2.07 (Heattre@®Reimbursements) of the SRA.

Initial Aggregate Amortization Component (or “IAAC” )

“Initial Aggregate Amortization Component” (or “IAB") means the contribution rate of
1.00% of Members’ Salaries agreed upon by TUFAtaedJniversity under the Second
Framework Agreement as required for the amortinadiothe going concern unfunded
liability identified at July 1, 2005. The IAAC momprised of the Members’ Amortization
Component (MAC, which forms a part of the MRC, tisai0.40% of Members’ Salaries) and
the University’'s Amortization Component (UAC, thet0.60% of Members’ Salaries). The
present value of the IAAC will be calculated by thetuary as of the beginning of each Plan
Year on the remaining period to June 30, 2025erAftine 30, 2025, the present value of the

ARA
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2.18

2.19

2.20

2.21

2.22

2.23

2.24

2.25

IAAC shall equal zero, but the IAAC contributiorteaof 1.00% of Members’ Salaries shall
remain as a normal part of the Required Contrilmstio

Member
“Member” means a member of the RPP and, whereagipé, a member of the SRA.

Members’ Amortization Component (or “MAC”)

“Members’ Amortization Component” (or “MAC”) meatise Members’ 40% share of the
IAAC, amounting to 0.40% of Members’ Salaries iRlan Year, agreed upon by TUFA and
the University under the Second Framework Agreem&he MAC forms a part of the MRC
as a permanent structural feature of funding utite ARA.

Members’ Aggregate Current Service Cost (or “MACSC”)
“Members’ Aggregate Current Service Cost” (or “MACS means the Members’ 40% share
of the Aggregate Current Service Cost (ACSC). MAGSMRPPCSC + MSRACSC.

Members’ Required Contributions ( or “MRC”)

“Members’ Required Contributions” (or “MRC”) meatige payment made by Members to
the RPP (including payments made by the Univemsitypehalf of Members, i.e. the UOBM)
during each Plan Year pursuant to Section 4.01 (Mesi Required Contributions) of the
RPP. Under the ARA, as described in Section 4@MSection 4.05 herein, MRC =
MSACSC + MAC.

Members’ RPP Current Service Cost (or “MRPPCSC”)

“Members’ RPP Current Service Cost” (or “MRPPCS@&ans 40% of the RPPCSC in a
Plan Year. The calculations shall be based oivétheation for the Plan Year as of the
beginning of the Plan Year.

Members’ Salaries
“Members’ Salaries” means the Members’ Nominal kggs or, in the case of Members
employed on a less than full-time basis, those MasiliNormal Earnings.

Members’ SRA Current Service Cost (or “MSRACSC”)

“Members’ SRA Current Service Cost” (or “MSRACSGheans 40% of the SRACSC in a
Plan Year. The calculations shall be based oivétheation for the Plan Year as of the
beginning of the Plan Year.

Members’ Stabilized Aggregate Current Service Cosfor “MSACSC")
“Members’ Stabilized Aggregate Current Service C¢mt “MSACSC”) means the
Members’ 40% share of the Stabilized Aggregate €urBervice Cost (SACSC). For
clarity, MSACSC = MACSC in the starting year of kdCollective Agreement, but the value
of MSACSC may be greater or less than the MACS&ulrtsequent Plan Years of that
Collective Agreement pursuant to subparagraphen()(ii) of paragraph (b) of Section 4.05
(Members’ Required Contributions) herein.

ARA
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2.26

2.27

2.28

2.29

2.30

2.31

Memorandum on Actuarial Assumptions

“Memorandum on Actuarial Assumptions” means the memndum on “Actuarial
Assumptions and Methods” prepared by the Actuadyattached in Appendix A herein, as
amended from time to time in accordance with tlevigions of Section 14.02 (Actuarial
Valuation) of the RPP and Section 3.02 (b) of tfAAprovided that actuarial assumptions
and methods shall be in accordance with generedlg@ed actuarial principles. The
Memorandum on Actuarial Assumptions includes treagptions and methods used for the
RPP, the SRA, and the ARA. The Memorandum on AclAssumptions shall be attached
to the Collective Agreement for information purpesaly but shall not form part of the
Collective Agreement and shall be modifiable axdbsd above.

Nominal Earnings

“Nominal Earnings” means the gross annual salaywould be paid to a Member by the
University if the Member worked for the Universityl-time for a full year, as determined

by the payroll records of the University, but noexcess of the maximum salary step under
the Collective Agreement (currently, on the EffeetDate, $144,867), as that salary step is
adjusted from time to time. Nominal Earnings doinolude living allowances, additional
payments for research, stipends, grants-in-aid adddional remuneration for part-time
teaching.

Normal Earnings
“Normal Earnings” means the Nominal Earnings of enMber, as defined herein, multiplied
by the Member’s Percentage of Appointment.

Plans
“Plans” means the RPP and the SRA.

Proper Amortization

“Proper Amortization” means amortization in accarda with the requirements of the
Pension Benefits Act. For the purposes of this definition, the Aggtedaeficit is subject to
the same going concern amortization requiremendpply to the RPP, with the proviso that
the Aggregate Deficit shall be amortized as a Ipeetentage of Members’ Salaries,
pursuant to the Memorandum on Actuarial Assumptidfsr clarity, for the purposes of this
definition, the SRA is not deemed to be subje¢héosolvency funding requirements of the
Pension Benefits Act.

Required Contributions

“Required Contributions” means, under the ARA, shen of the SACSC and the IAAC, as
described in Section 4.04 (a) herein. Requiredi@urtions are comprised of the sum of the
Members’ Required Contributions (MRC) and the Urmsity’s Aggregate Required
Contributions (UARC). For clarity, Required Cobtrtions form only a part of the funding
of the Plans and include only a part of the Unikg'ssRetirement Expenditure (URE)
obligations.

ARA
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2.32

2.33

2.34

2.35

2.36

2.37

2.38

2.39

RPP (or “Registered Pension Plan”)
“RPP” (or “Registered Pension Plan”) means The @lomiory Pension Plan for TUFA
Employees of Trent University, as amended from ticmeme.

RPP Current Service Cost (or “RPPCSC”)

“RPP Current Service Cost” (or “RPPCSC”) meanscitst of benefits earned in a Plan Year
under the RPP. The calculations shall be basetleoWaluation for the Plan Year as of the
beginning of the Plan Year.

RPP Surplus (or “Plan Surplus”)

“RPP Surplus” (or “Plan Surplus”) means, in anyrPYaar, the excess, if any, of assets of
the RPP over the accrued liabilities of the RPRleaisrmined by the Actuary based on the
annual Valuation as of the beginning of the PlaarYe

Second Framework Agreement

“Second Framework Agreement” means the “AgreemarRetirement Benefit Issues
Comprising an Amendment of the Collective Agreerhentered into between the
University and TUFA on November 29, 2005, ratifedTUFA in February 2006 and by the
University in March 2006, and effective July 1, 300

SRA (or “Supplemental Retirement Arrangement”)

“SRA” (or “Supplemental Retirement Arrangement”)ans Supplemental Retirement
Arrangement for Members of The Contributory Pen$tan for TUFA Employees of Trent
University amended and restated by agreement dftineersity and TUFA effective July 1,
2005 and as amended from time to time. For cla8BA includes the provisions of any
SRA alternative, where applicable, establishedyansto Section 9.03 (f) of the SRA.

SRA Current Service Cost (or “SRACSC”)

SRA Current Service Cost” (or “SRACSC”) means thstof benefits earned in a Plan Year
under the SRA. The calculations shall be basedervaluation for the Plan Year as of the
beginning of the Plan Year.

SRA Fund

“SRA Fund” means the special purpose fund in wiirghUniversity sets aside funds on a
monthly basis in respect of its obligations undher 8RA, as described in Section 4 (Funding
of Benefits) of the SRA and also herein.

SRA Surplus

“SRA Surplus” means the excess, if any, of fundsasale in the SRA Fund, including the
present value of the Transition Pension Allocatiaver the accrued liabilities of the SRA,
including the present value of the Health Care Reirsements, as determined by the
Actuary based on the annual Valuation as of thénp@tg of the Plan Year.

ARA
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2.40 Stabilized Aggregate Current Service Cost (or “SACS”)
"Stabilized Aggregate Current Service Cost” (or S3C”) means the stabilized constant
percentage rate of Members’ Salaries that is setdoh Plan Year of a Collective Agreement
for the purpose of establishing the Required Cbations, pursuant to Section 4.03 (b),
Section 4.05 (b), and Section 4.06 (a) herein. IAESC is set (or reset) in the Plan Year
that is the starting year of each Collective Agreatat a rate equivalent to the rate of the
ACSC during that Plan Year. The SACSC remainghbilsted constant rate during
subsequent Plan Years of each such Collective Aggaeand may be greater or less than the
ACSC. The calculation of the SACSC by the Actusimgll be based on the annual Valuation
as of the beginning of the Plan Year that is thetisig year of each Collective Agreement,
unless TUFA and the University agree otherwise.

2.41 Total Aggregate Amortization (or “TAA")
“Total Aggregate Amortization” (or “TAA”) means trspecial payments under the ARA in
the amounts necessary for the Proper AmortizatidgheoAggregate Deficit on a going
concern basis, including the portion of the Aggtedaeficit covered by the IAAC. The
Aggregate Deficit is subject to the same going eom@amortization requirements as apply to
the RPP, with the proviso that the Aggregate Desicall be amortized as a level percentage
of Members’ Salaries, pursuant to the MemorandurAdnarial Assumptions. For clarity,
TAA = IAAC + UAAA. For further clarity, on a goingoncern basis up to June 30, 2025,
the University’s aggregate amortization is the Tieas the MAC, or, alternatively, the sum
of the UAAA and the UAC; the Members’ aggregate dimation is the MAC. After June
30, 2025, the present value of the IAAC shall eqeab; and thereafter the TAA shall equal
the UAAA.

2.42 Transition Pension Allocations (or “TPA”)
“Transition Pension Allocations” (or “TPA”) meartset amounts of funds which the
University shall allocate to the SRA Fund in ortefund all Transition Pensions otherwise
payable pursuant to the terms of the VoluntaryyER#tirement (“VER”) program provided
in Appendix “D” to the 1996/99 Collective Agreememiich, effective July 1, 1998, are
payable from the RPP pursuant to Section 6.02ijldpéreof. Transition Pension
Allocations shall be made to the SRA Fund at ttreesame and in the same amounts as
would have been paid by the University pursuagpendix “D”.

2.43 University’s Additional Aggregate Amortization (or “UAAA”)
“University’s Additional Aggregate Amortization” (0UAAA”) means the University’s
special payments in the amounts necessary forrttpgePAmortization of the Aggregate
Deficit, beyond the portion of the Aggregate Defmmvered by the IAAC, on a going
concern basis. The Aggregate Deficit is subjethéosame going concern amortization
requirements as apply to the RPP, with the proWiabthe Aggregate Deficit shall be
amortized as a level percentage of Members’ Salgpiersuant to the Memorandum on
Actuarial Assumptions.
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2.44

2.45

2.46

2.47

2.48

2.49

2.50

University’s Aggregate Current Service Cost (or “UACSC”)
“University’s Aggregate Current Service Cost” (fACSC”) means the University’'s 60%
share of the ACSC. UACSC = URPPCSC + USRACSC.

University’s Aggregate Required Contribution (or “UARC”)

“University’'s Aggregate Required Contribution” (6ARC”) means the percentage rate of
Members’ Salaries paid by the University underAlRA in a Plan Year pursuant to Section
4.06 herein. Under the ARA, the UARC rate is in%et (one and a half times) the rate of
the Members’ Required Contributions. The UARC maa of the University’s financial
obligation to both the RPP and the SRA. Unde&Ré&\, the UARC = USACSC + UAC.

University’s Amortization Component (or “UAC”)

“University’s Amortization Component” (or “UAC”) mans the University’s 60% share of
the IAAC, amounting to 0.60% of Members’ SalariesiPlan Year, agreed upon by TUFA
and the University under the Second Framework Agez¢. The UAC forms a part of the
UARC as a permanent structural feature of fundimden the ARA.

University’s Current Service Cost (or “UCSC”)

“University’s Current Service Cost” (or “UCSC”) mesithe amount equal to the
University’s current service cost defined under®iP in subparagraph (ii) of paragraph (a)
of Section 4.05 of the RPP. For clarity, UCSC PRISC — MRC.

University’s On Behalf of Members Payment (or “UOBM)

“University’s On Behalf of Members Payment” (or “B™M”) means the amounts paid on
behalf of Members by the University pursuant toparagraph (ii) of paragraph (c) of
Section 4.01 (Members’ Required Contributions)naf RPP. For clarity, the amounts paid
under UOBM are in addition to the amounts paid unide UARC.

University’s Retirement Expenditure (or “URE")

“University’s Retirement Expenditure” (or “URE”) maas the University’s total financial
obligation in a Plan Year to both the RPP and tR&,Sn addition to the UOBM and the

TPA. The URE is the balance of the cost of beseiitder the Plans after allowing for the
payment of the MRC. For clarity, the URE = UARM@AAA (if any) + USDP (if any). The
URE is in part deposited into the Pension Fundianpért allocated to the SRA Fund, as
applicable under the provisions herein, on a mgriibkis, within the calendar month
following the month such amounts are dueunder the RPP, such earlier date as prescribed
under thePension Benefits Act.

University’s RPP Current Service Cost (or “URPPCSC))

“University’s RPP Current Service Cost” (or “URPRTC$means 60% of the RPPCSC in a
Plan Year. The calculations shall be based oivetheation for the Plan Year as of the
beginning of the Plan Year. For clarity, the URB@Jwhich is equal to RPPCSC —
MRPPCSC) under the ARA is not the same value ablttreersity’s Current Service Cost
(which is equal to RPPCSC — MRC) under paragrapbf(Section 4.05 (a) of the RPP, in as
much as the MRPPCSC is not equal to the MRC.
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2.51

2.52

2.53

2.54

2.55

2.56

2.57

University’s Solvency Deficiency Payments (or “USDPR

“University’s Solvency Deficiency Payments” or (“O®8”) means the University’s special
payments in a Plan Year in the amounts necessathigd’roper Amortization of all
solvency deficiencies in the RPP. For clarityveaky deficiencies are not amortized under
the SRA, but the accrued benefits under the SRéage of wind-up, remain legal
obligations under the SRA and the Collective Agreetn

University’s SRA Current Service Cost (or “USRACSC")

“University’s SRA Current Service Cost” (or “URPPCS means 60% of SRACSC in a
Plan Year. The calculations shall be based oiv#teation for the Plan Year as of the
beginning of the Plan Year.

University’s Stabilized Aggregate Current Service ©st (or “USACSC”)
“University’s Stabilized Aggregate Current Servicest” (or “USACSC”) means the
University’s 60% share of the Stabilized Aggredaterent Service Cost (SACSC). For
clarity, USACSC = UACSC in the starting year of le&vllective Agreement, but the value
of USACSC may be greater or less than the UACS&Libsequent Plan Years of that
Collective Agreement pursuant to paragraphs (i)(@hdf Section 4.06 (a) (University’s
Required Contributions) herein.

University’s Total Amortization (or “UTA”)

“University’s Total Amortization” or (“UTA”) meanshe University’s special payments in a
Plan Year in the amounts necessary for the Propearfization of the Aggregate Deficit,
after allowing for the MAC, and all RPP solvencyidencies. UTA = UAC + UAAA +
USDP. The Aggregate Deficit is subject to the sgwiag concern amortization
requirements as apply to the RPP, with the proWiabthe Aggregate Deficit shall be
amortized as a level percentage of Members’ Salgpiersuant to the Memorandum on
Actuarial Assumptions.

Useable Surplus
“Useable Surplus” means the amount of Aggregatel8sithat exceeds the Contingency
Reserve.

Valuation

“Valuation” means the actuarial valuation of theets and liabilities of each of the RPP and
the SRA, conducted annually by the Actuary purst@&ection 14.02 (Actuarial Valuation)
of the RPP and Section 10.03 (Administration) ef 8RA, as applicable, and the valuation
of the Aggregate Assets and Aggregate Liabilitiedar the ARA pursuant to Section 3.02
(c) (Additional Administrative Provisions) herein.

Voluntary Early Retirement (or “VER”)

“Voluntary Early Retirement” (or “VER”) means voltary full or partial early retirement
under the provisions of the Voluntary Early Retissmhprogram provided in Appendix “D”
of the 1996/99 Collective Agreement and its sucmess
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Section 3 — General Provisions

3.01 Administration, Operation, Information
The general provisions under the RPP and the SR#gd as the specific administrative and
operational provisions under the RPP and the SRAuding the provisions on the Pension
Subcommittee, shall be the governing provisionthefARA.

3.02 Additional Administrative Provisions
(@) TUFA and the University will be provided annyalith a complete detailed report
of all the expenses associated with the Plans.

(b) Proposed changes in actuarial assumptions a&ticlehs will be presented to the
Pension Subcommittee for discussion and reviewptdbos, along with a rationale
for the changes, and an analysis of the impacadh ehange on the assets and
liabilities of the RPP and the SRA and on the Aggte Assets and Aggregate
Liabilities under the ARA. Sulfficient notificatiomust be provided to TUFA of any
proposed change to actuarial assumptions and netbgatovide TUFA reasonable
opportunity for consultation with its actuary ama fimely input into the decision
process. The University shall give due consideretd any such input.

(c) The University shall cause the Actuary to cartchn annual Valuation of the
Aggregate Assets and Aggregate Liabilities underARA. The annual Valuation
shall provide valuation details in a form and marpertinent to the ARA, as well as
to the RPP and SRA, including the assets, liaddjtexperience gains and losses,
transfers, departures from normal funding sequeandsallocations of funds, and
other transactions under the ARA, sufficient tomupthe proper monitoring of the
RPP, the SRA, and the ARA by the Pension Subcoreenitt

(d) TUFA shall be provided with the financial statents of the Plans, and related
financial information in connection with the ARA sequired herein, annually in a
timely way, sufficient to allow reasonable opportyrfor review, consult as
necessary with TUFA’s actuary, and make a timghutrto the University’s approval
or review process, and with such other informatind documentation as is provided
to the Pension Subcommittee.

3.03 Successors and Assigns
The ARA shall be binding on the successors andjassif the University.
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3.04 Applicable Laws
The ARA shall be interpreted and administered coadance with the laws applicable in the
Province of Ontario.
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Section 4 — ARA Funding

4.01

4.02

4.03

Aggregate Funding of Benefits

It is the purpose of the funding commitments urtierARA to satisfy all of the financial
obligations under the RPP and the SRA, includinguatly paying the Aggregate Current
Service Cost of the accruing benefits under tha$$ad maintaining the Plans in a Fully
Funded state. ARA funding is by contributionsfirMembers and from the University.
Members’ Required Contributions and the aggregetadributions by the University that
make up the University’s Retirement Expendituregaie monthly, and funds are allocated
as provided hereunder. Funding under the ARA fuhdsAggregate Current Service Cost
plus the Proper Amortization of the Aggregate Defi€ any) plus any solvency deficiencies
of the RPP, under the terms provided herein.

SRA Fund

For financial accounting purposes, the Univerditgllsset aside operating funds on a
monthly basis in a segregated account to servesps@al purpose fund (hereafter SRA
Fund) in respect of its obligations under the SRAe University shall retain ownership of
the SRA Fund and in no event shall the SRA Fundtitore a trust fund.

Funding Model

€)) Aggregate funding of the Plans shall be atekiel of the Stabilized Aggregate
Current Service Cost (SACSC) plus 1.00% of Memb8edaries (IAAC) plus special
payments (UAAA) as required for the Proper Amottia of all unfunded liabilities (if any)
on a going concern basis under the Plans plusapsoyments (USDP) as required for the
Proper Amortization of all solvency deficiencielsginy) under the RPP.

(b) The Stabilized Aggregate Current Service CB8tGSC) for each Plan Year of a
Collective Agreement will be set at a rate thatlemtical to the Aggregate Current Service
Cost (ACSC) for the Plan Year that is the startiagr of a Collective Agreement, but, for
each subsequent Plan Year under a Collective Agreerthe SACSC will be stabilized as a
constant and shall continue at the rate that wiais $lee starting year of the Collective
Agreement. For clarity, the ACSC and the SACS®@, amy values derived from them, may
be at variance from one another from time to timend) such subsequent Plan Years under
each Collective Agreement.

(c) The IAAC is a permanent structural featurehaf tunding model, to ensure that
contributions in a Plan Year both pay the ACSC aravide an initial amount of
amortization of the Aggregate Deficit as well dsrgg term cushion against future liabilities.
The IAAC will continue to be supported by the cdmitions of Members (MAC) and the
University (UAC) even after the amortization paynseidentified at the Effective Date are
completed (on or before June 30, 2025).
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4.04

4.05

(d) For clarity, it is the objective and the ex@icin of the funding model that (SACSC
+ IAAC) will be greater than ACSC, with the restiiat in any Plan Year the Required
Contributions will exceed the ACSC by some appration to 1.00% of Members’ Salaries.

(e) All of the operational values under the fundmngdel, including values for current
service cost, contributions, special payments,itgeaissets, liabilities, surplus, deficit, and
the like, shall be calculated by the Actuary analldbe based on the latest Valuation
prepared for the Plans and the ARA, except aswtberspecified hereunder.

Required Contributions

(@) Required Contributions = SACSC + IAAC

Required Contributions are the sum of the Stalillikggregate Current Service Cost
(SACSC) and the Initial Aggregate Amortization Campnt (IAAC). These terms are
defined in Section 2 and described in Section 4.03.

(b) Required Contributions = MRC + UARC

Required Contributions are defined in Section 2 gpetified as to their use hereunder.
MRC is set as 40% of Required Contributions and GARset as 60% of Required
Contributions (i.e., 1.5 times MRC). Special paptseunder the funding model are
described elsewhere herein, particularly underi@es#.08, 4.09, and 4.10.

(c) Distribution of Required Contributions

Members’ Required Contributions (MRC) are paidhait entirety directly to the RPP in
each Plan Year, under the provisions of Sectiofi &Members’ Required Contributions) of
the RPP. Members’ Required Contributions finanaeomly the Members’ share of the cost
of benefits earned under the RPP (MRPPCSC) butlaéstembers’ share of the cost of
benefits earned under the SRA (MSRACSC), as wali@dlembers’ share (MAC) of the
Initial Aggregate Amortization Component (IAAC).

The payment of the Members’ Required Contributiontheir entirety directly to the RPP
has the effect of reducing the University’'s paynterthe RPP below 60% of the cost of
benefits earned under the RPP in each Plan YedPRIISC) and has the corollary effect of
allocating a larger portion of the University’s Aggate Required Contributions to the SRA
Fund than the amount equal to the University’s slodithe costs of the SRA (USRACSC)
and the University’s share (UAC) of the IAAC.

The funding obligations as described herein gotleenintegrated operations of the RPP and
the SRA under the ARA.

Members’ Required Contributions

€)) MRC
Members shall pay by deposit to the Pension Funa monthly basis in each Plan
Year the Members’ Required Contributions (MRC)hegt per-member rates and in
the manner provided in Section 4.01 of the RPP.
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(b) MRC = MSACSC + MAC
0] The Members’ Required Contributions (MRC) haw® components: the
Members’ Stabilized Aggregate Current Service Q@i ACSC) and the
Members’ Amortization Component (MAC).

MRC is a periodically variable percentage rate enlbers’ Salaries, which
is reset in the first Plan Year of each Collecthgreement to a rate that is
40% of Required Contributions and then remainsilsted as a constant at
that rate for each Plan Year prior to the firsmPYaar of the next Collective
Agreement as set out in subparagraphs (ii) thrgughelow.

(i) The MSACSC component is a periodically varabplkercentage rate of
Members’ Salaries, which is recalculated in thstfitlan Year of each
Collective Agreement as a percentage rate of MeshiSaaries that
comprises 40% of the SACSC for that Plan Year,theceafter remains
constant at that rate for each Plan Year priohédfirst Plan Year of the next
Collective Agreement.

(i)  Effective with the Collective Agreement fouly 1, 2005 to June 30, 2008,
MSACSC is calculated at 6.10% of Members’ Salasebject to 4.05 (c)
below.

(iv)  The MAC component is a constant rate of Mersb8alaries, which
comprises 40% of the IAAC. As the IAAC is set 4% of Members’
Salaries in each Plan Year, the MAC is a constetaf 0.40% of Members’
Salaries in each Plan Year.

(v) In accordance with subparagraphs (i), (iii)d &iv) above, but subject to 4.05
(c) below, effective with the Collective Agreeméort July 1, 2005 to June
30, 2008, MRC is set at the rate of 6.50% of Merslb®alaries in each Plan
Year.

(c) Transition Payment Schedule
Notwithstanding the provisions under 4.05 (b) abakeging the Plan Year starting
July 1, 2005, transitionally, the MRC rate shall®25% of Members’ Salaries
during July 1, 2005 to December 31, 2005, and 5.@6%embers’ Salaries during
January 1, 2006 to June 30, 2006. ThereafteiViR€ rate shall be 6.50% of
Members’ Salaries, until and unless it is changadeu the terms of the ARA.

4.06 University’'s Aggregate Required Contributions
(@) UARC = USACSC + UAC
0] The University’s Aggregate Required ContributiodARC) have two
components: the University’s Stabilized Aggregaterént Service Cost
(USACSC) and the University’s Amortization Compoh@uAC).
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(b)

(©)

UARC is a periodically variable percentage rat®leimbers’ Salaries, which
is reset in the first Plan Year of each Collecthgreement to a rate that is
60% of Required Contributions, amounting to 1.5etsnthe rate set for MRC,
and then remains stabilized as a constant atdkafaer each Plan Year prior
to the first Plan Year of the next Collective Agremnt as set out in
subparagraphs (ii) through (v) below.

In each Plan Year, the University shall pay the WA deposits to the
Pension Fund and allocation of funds to the SRAdFama monthly basis.

(i) The USACSC component is a periodically varepkrcentage rate of
Members’ Salaries, which is recalculated in thetfitlan Year of each
Collective Agreement as a percentage rate of MeshiSaaries that
comprises 60% of the SACSC for that Plan Year,theceafter remains
constant at that rate for each Plan Year priohédfirst Plan Year of the next
Collective Agreement.

(i)  Effective with the Collective Agreement fouly 1, 2005 to June 30, 2008,
USACSC is calculated at 9.15% of Members’ Salasidgect to 4.06 (b)
below.

(iv)  The UAC component is a constant rate of Merab8alaries, which
comprises 60% of the IAAC. As the IAAC is set &4 of Members’
Salaries in each Plan Year, the UAC is a constatof 0.60% of Members’
Salaries in each Plan Year.

(v) In accordance with subparagraphs (i), (iii)d &iv) above, but subject to 4.06
(b) below, effective with the Collective Agreeméart July 1, 2005 to June
30, 2008, UARC is set at the rate of 9.75% of Mersb®alaries in each Plan
Year.

(vi)  For clarity, the University cannot take accbohactuarial gains or Aggregate
Surplus in calculating UARC.

Transition Payment Schedule

Notwithstanding the provisions under 4.06 (a) aboveing the Plan Year starting
July 1, 2005, transitionally, the UARC rate shal%25% of Members’ Salaries
during July 1, 2005 to December 31, 2005, 12.00¢¥&ibers’ Salaries during
January 1, 2006 to April 30, 2006, and 9.75% of Mers’ Salaries during May 1,
2006 to June 30, 2006. Thereatfter, the UARC taadl be 9.75% of Members’
Salaries, until and unless it is changed undetdimas of the ARA.

Minimum Contributions

Notwithstanding any funding provision of the ARAgtUniversity’s payments shall
not be less in a Plan Year than the RPP CurrericgeCost minus the Members’
Aggregate Current Service Cost (RPPCSC — MACSQ@geixas provided under
Section 4.09 (b) below.
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4.07 Normal Funding Sequence for the UARC

(a) Normal Sequence
In each Plan Year, starting July 1, 2005, the Unsitas Aggregate Required
Contributions (UARC) will be allocated in the folling order, to be considered the
normal funding sequence:

® By deposit to the Pension Fund, to satisfyW&SC;
(i) By allocation of funds to the SRA Fund, toisét the SRACSC,;

(i) By deposit to the Pension Fund or allocatajrfunds to the SRA Fund, as
deemed necessary by the Actuary to meet the oldigatinder the Plans.

(b) Exception to the Normal Sequence in Case of $ehcy Deficiency
Notwithstanding the provisions under Section 4#&)7apove, in any Plan Year when
a filed Valuation has identified a solvency defrag under the RPP, the University’'s
Aggregate Required Contributions, up to the fulbamt of such contributions, as
may be necessary, can be directed entirely to Bfe, Rrovided that such departure
from the normal funding sequence defined underi@edt07 (a) shall be subject to
the provisions of Section 4.10 (Solvency Arrangetsieand Section 4.11(b) (Excess
RPP Surplus) herein.

4.08 University’s Additional Contributions (1): Going Concern Special

Payments and Credits
(a) Going Concern Payments
(1) In each Plan Year, the University shall paydeposits to the Pension Fund

and allocation of funds to the SRA Fund on a magnibalsis the amounts
necessary (UAAA) for the Proper Amortization of thggregate Deficit
identified in the annual Valuation pursuant to #ec8.02 (c) (Additional
Administrative Provisions) herein which is condeetin the Plan Year in
which a Valuation respecting the RPP is filed wvifite Financial Services
Commission of Ontario pursuant to Section 14.04Almnual Actuarial
Valuations) of the RPP, and to the extent that surdbinded liabilities are not
already covered under the IAAC.

(i) For purposes of determining “the amounts neagg under subparagraph (i)
above, the legislation applicable to the RPP israbzkby the University and
TUFA also to apply to the SRA with respect to tmeder Amortization of
going concern unfunded liabilities, with the pravibat the Aggregate
Deficit shall be amortized as a level percentagel@mbers’ Salaries,
pursuant to the actuarial methods provided in tleenldrandum on Actuarial
Assumptions.

(i) For clarity, at any point in time, the presefalue of the amortization
payments under the ARA in respect of the IAAC (ikafl.00% of Members’
Salaries) will be calculated on the remaining petmJune 30, 2025, i.e., a
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(b)

period of 20 years from July 1, 2005. For purpaxfedetermining the
University’s amortization payments under the ARAaddition to the
University’s portion of the IAAC (UAC), the AggretmDeficit will be offset
by the present value of the IAAC payments for teaqal remaining until
June 30, 2005.

Going Concern Credits

(i)

(ii)

To the extent that additional special paymdytshe University are required
for the liquidation of the Aggregate Deficit, themaunt of such special
payments shall be available as a credit againdvtineersity’s Aggregate
Required Contributions in any of the three Planrgdallowing the Plan
Year in which the special payment was made, pralvttiat the use of any
such credit in a Plan Year shall not create ordase an Aggregate Deficit
beyond an amount equal to the present value dAE for the remaining
period up to June 30, 2025.

For clarity, the University is not eligiblef any credits against UARC under
subparagraph (i) above unless and until the presgu¢ of the IAAC for the
remaining period up to June 30, 2025 exceeds tlygelgte Deficit, and the
amount of such credit shall be limited to a maxinmfrthe amount of such
excess; in other words, the retroactive recapttiseime or all of the special
payments within the limits described in subparalr@pof paragraph (b) of
Section 4.08 through the contribution credits désctin the same
subparagraph must have its source in sufficientegde actuarial gains or
Aggregate Surplus and must not trigger Universifdslitional Aggregate
Amortization (UAAA). For clarity, Transition Permsi Allocations are not
eligible for credit under the terms of Section 4k@8ein.

4.09 University’s Additional Contributions (2): Solvency Special Payments and

Credits
Solvency Deficiency Payments

In each Plan Year, the University shall contribiatéhe Pension Fund on a monthly
basis the amounts of any special payments neced$8BP) for the Proper
Amortization of all solvency deficiencies under REP.

(@)

(b)

Solvency Deficiency Credits

(i)

In any Plan Year, the University may take adiragainst the University ‘s
Aggregate Required Contributions up to the full amtoof any solvency
special payments which were made by the Univediisctly to the RPP in
any of the previous ten Plan Years and for whiathsucredit was not
previously taken, provided that the use of any sueldit shall not create a
solvency deficiency in the RPP and provided thatuse of any such credit
shall not create or increase an Aggregate Defiadieu the Plans beyond an
amount equal to the present value of the IAAC lier temaining period up to
June 30, 2025.
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(ii)

(iii)

For clarity, the retroactive recapture of seey special payments, where
permissible, is the only exception to the minimurasgribed under Section
4.06 (c) herein. For clarity, such recapture, #edrecapture provided under
Section 4.08(b) above, and such credits againgtibations as are provided
pursuant to subparagraphs (iv) and (v) of parag(apbf Section 4.11
(Actuarial Gains and Surplus) below, provide thyoneans of reducing the
University’s Retirement Expenditure in a Plan Yeader the ARA.

Funds withheld or transferred from the SRAME under Section 4.10
(Solvency Arrangements) below to cover any solveteficiency under the
RPP are not eligible for solvency deficiency cregitirsuant to Section 4.09
herein.

4.10 Solvency Arrangements

Solvency Deficiency Sequence of Funding and dmsfers from the SRA Fund

The normal funding sequence described under Se¢tih(a) shall be modified as
follows in any Plan Year where, on the basis dfealfValuation, the University is
required to make special payments to amortize\eesoly deficiency under the RPP:

(@)

(i)

(ii)

(iif)

(iv)

v)

The first portion of the UARC shall be depesitto the Pension Fund, in
accordance with paragraph (i) of Section 4.07 (a).

Of the remainder of the UARC, if any, the ngdrtion, up to an amount
equivalent to the amount of the IAAC for the PlagaY (1.00% of Members’
Salaries) shall be used to satisfy any going canspecial payments in
respect of the RPP.

Any remaining portion of the UARC may be usedrespect of the solvency
special payments by deposit to the Pension Fund cl&rity, up to the full
amount of the UARC may therefore be directed toRéesion Fund.

Any remaining portion of the solvency spegialyments shall be contributed
by the University pursuant to Section 4.09 (a) @&oMowever, up to the full
amount of the University’s payments in a Plan Yigader this subparagraph
(iv) may be satisfied by transferring a correspogdimount from the SRA
Fund to the RPP, but only provided that sufficiemtds are available in the
SRA Fund and subject to, on any transfer of funtlintaining assets in the
SRA Fund at that time in an amount that is at legstl to five years of
benefit payments payable from the SRA, calculage@atimes the monthly
benefit payments in the annual Valuation as otiginning of the Plan
Year.

Under the modified funding sequence of thist®a 4.10 (Solvency
Arrangements), special payments shall be limitethéominimum required by
applicable legislation.
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(b)

()

Solvency Transfers and Unfunded Liabilities

0] Actuarial advice, auditing transparency, andhaficial management of the
ARA shall ensure that neither the modified fundsegiuence under Section
4.10 (a) nor the withholding or transferring of fisnfrom the SRA Fund to
meet solvency deficiencies under the RPP shall tieseesult of creating or
increasing any going concern Aggregate Deficit urtde Plans or the result
of reducing the University’s going concern spepayment obligations under
Section 4.08 herein.

(i) For clarity, in any Plan Year, the withholdimg transferring of funds from
the SRA Fund to meet solvency deficiencies undeRRP shall not reduce
the accrual of benefits under the SRA nor reduedJhiversity’s benefit
obligations under the SRA and the Collective Agreetmespecting the SRA,
on either a going concern or a wind-up basis.

Administrative Mechanics of Solvency Arrangemets

Any amounts withheld from the normal allocatiorfufids in the amount of the SRA
Current Service Cost to the SRA Fund, or any answuansferred out of the SRA
Fund to the RPP, in respect of solvency speciaineays, shall be properly tracked,
reported, reviewed during the annual Valuationgldsed in the audited financial
statements of the RPP and the SRA, and relateddi@lanformation in connection
with the ARA as required herein, and reallocateth®oSRA Fund in accordance with
subparagraph (i)(4) below.

(1) In addition, such amounts shall be

Q) counted only once, as part of the assets dRtPle, when assessing
the financial position of the Plans;

(2) noted, for purposes of reporting the finanpiasition of the SRA, as
having been withheld from or transferred out of 8®A Fund;

3) credited with the investment income, net ofenges, earned while
the withheld or transferred funds remain in the Riich credited
investment income shall also be counted only casgart of the
assets of the RPP, when assessing the financidioposf the Plans;
and

4) reallocated by the University to the SRA Fusdaon as is
reasonably practicable, provided such reallocatidunds does not
create a solvency deficiency within the RPP, wlig dbjective of
achieving and sustaining a balanced SRA withinlartz@2d ARA.
Reallocation funds shall be provided to the SRAd=uman amount
equal to the sum of the amounts under subparag(aphasd (3) of
subparagraph (i) of Section 4.10 (c) herein, urtlesdJniversity and
TUFA agree in writing to leave any portion of swadsets in the RPP
for a determinate period of time. Specifically, theiversity shall
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(ii)

provide reallocation funds to the SRA Fund in afgnPrear where a
going concern Valuation discloses RPP Surplus dmefrevsuch
reallocation of funds does not create a solvendigidacy within the
RPP. For clarity, the application of RPP Surplsis&redit against
the portion of the University’s Aggregate Requi@ahtributions
otherwise required to be paid to the RPP undetettms of the ARA
shall be equivalent to the amount of funds that.thaversity
reallocates to the SRA Fund. For further clatitg use of RPP
Surplus under such circumstances does not redaddrtiversity’s
Retirement Expenditure.

In the event that a dispute arises betweerlthieersity and TUFA with
respect to the reallocation of funds in order toi@ee and sustain a balanced
SRA within a balanced ARA, then, notwithstanding arovision of the
Collective Agreement, either the University or TURRy refer the dispute
directly to arbitration under Article VI.9 of theollective Agreement, either
to arbitrator Kevin Burkett or arbitrator Williamagplan, whoever is first
available, and if neither can hear the mattertimaly manner, the grieving
party may elect to have the matter heard by argefrbitrators named in
the Collective Agreement, either as single artotrat chair of an arbitration
board. The arbitrator or arbitration board may cimghat steps shall be taken
in order to achieve and sustain a balanced SRAmatlbalanced ARA and
may grant such other relief as the board of attixsnan its discretion deems
necessary.

4.11 Actuarial Gains and Surplus

Use of Gains and Surplus

Unless and until TUFA and the University otherwaggee, aggregate actuarial gains
since the previous Valuation, and Aggregate Suyfiath on a going concern basis,
must be used in the manner and in the order ofifyrigpecified below, and can be
used as a source of funds only for the purposes@tatding to the sequence
detailed below. Except for the special paymenditsgprovided under Section 4.08
and Section 4.09 herein, and except as specifieavia subparagraphs (iv) and (v)
of this paragraph (a) of Section 4.11, aggregdigaai@l gains or Aggregate Surplus
must be excluded, subject to subparagraph (i) helowalculating the contribution
obligations that constitute the University’s Retient Expenditure under the ARA,
and the University cannot use aggregate actuaaiab@r Aggregate Surplus to
reduce the contribution obligations that constitbhte University’s Retirement
Expenditure under the ARA.

(@)

Availability of aggregate actuarial gains and Aggree Surplus for the uses specified

in Section 4.11 herein, subject to the requirenti@aitany such use under
subparagraphs (iv) and (v) below shall not creaia@ease a solvency deficiency in
the RPP, will be determined annually by the Actuatipwing an actuarial
assessment of Aggregate Assets, Aggregate LiaBiliind the Aggregate Current
Service Cost under the Plans.
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(b)

The order of “calls” on aggregate actuarial gaind Aggregate Surplus will be as
follows:

(i)

(ii)

(iif)

(iv)

v)

In any Plan Year, the first call will be to liglate any going concern
Aggregate Deficit or experience deficiency under Bitans, to the extent
required by law under the RPP and to the same exdéuimtarily under the
SRA. Annual amortization payments shall be kegh&ominimum required
by the applicable legislation with respect to tHeFRand to the agreed-upon
amortization of the Aggregate Deficit as a levalcpatage of Members’
Salaries with respect to the ARA pursuant to thendeindum on Actuarial
Assumptions.

The next call will be to build up and sustarContingency Reserve in the
amount of the Aggregate Current Service Cost ferBlan Year.

The next call will be for Aggregate-Surplusded indexation to increase the
pensions in payment for retirements on and aftigr 312006, as provided
under Section 7.07 (Further Indexation) of the RR& Section 4.13 (Use of
Aggregate Surplus for Indexation) herein. Indexato the greater of 50% of
the annual percentage increase in the Consumex Rdex for all Plan Years
or parity with the level of indexation provided @ndections 7.01 through
7.05 of the RPP is the maximum level of indexatwailable under this
subparagraph (iii), but indexation must be satisfiethis maximum level
before any calls under subparagraphs (iv) and€igvia

The next call will be for credits against tb&ARC for eligible payments in
excess of UARC made by the University from opegafimds in the event
that the SRA is not in operation pursuant to Seci®7 (Health Care
Reimbursements) of the SRA; and thereafter for smgioved benefits for
Members as TUFA and the University may agree frione to time, including
any further indexation beyond the level providedemthe previous call in
paragraph (iii) above, up to a maximum of 100%hef annual percentage
increase in the Consumer Price Index for all Plaars.

Thereatfter, any calls on or utilization of Aggate Surplus will be as TUFA
and the University may agree from time to timeJuding any contribution
holidays by the University and/or the Members, ded that such
contribution holidays or other agreements undex shbparagraph do not put
the sustainability of the Plans in jeopardy anahdbrender the previous call
under subparagraph (iv) above, respecting imprévesefits including

further indexation, without effect.

Excess RPP Surplus

Where, as a consequence of Excess RPP Surplus Retision Fund, the University
is precluded by provisions of tthiecome Tax Act from depositing any or all of the
payments that would otherwise be paid by the Usiteto the Pension Fund in a
Plan Year, then the portion of the UARC and the lD&jual to the payments that

ARA

24 Effective July 1, 2005



the University is so precluded from making to tlem$ton Fund shall be allocated by
the University to the SRA Fund for the purpose @viing retirement benefits or, as
applicable, to a separate account in accordant¢eSeittion 9.03 (e) of the SRA.

(©) Surplus Management
The University and TUFA may agree in respect of Blan Year that any SRA
Surplus may be used to liquidate unfunded liabgituinder the RPP on a going
concern basis, or that RPP Surplus may be appdiedcaedit against payments the
University would otherwise be required to depasitite Pension Fund in the amount
equal to the amount of funds that the Universitycates to the SRA Fund in order to
liquidate unfunded liabilities under the SRA onadngy concern basis, provided that
the availability of any such use of SRA SurplufR&P Surplus shall be determined
by the Actuary on the basis of the most recent anvialuation pursuant to Section
3.02 (c) (Additional Administrative Provisions) thfe ARA. For clarity, pursuant to
Section 4.05 (b) (iii) (2) of the RPP, the Univeysind TUFA may agree in respect
of any Plan Year that the University shall makeatge direct allocation of funds
from the UARC to the SRA Fund than the amount etugte SRACSC for the
purpose of achieving and sustaining a balanced SR .clarity, surplus
management under this paragraph (c) of Section(@dtbarial Gains and Surplus)
shall not reduce the University’'s Aggregate Reglu@ntributions.

4.12 Transfer of Liabilities and Assets

In any Plan Year after the ratification date of 8econd Framework Agreement, when
legislative changes are enacted respecting thenrmxiretirement benefit limits under the
Income Tax Act described in Section 6.05 (a) (Maximum Retireni&mnsion) of the RPP
with the effect of increasing the accrued lial®itiunder the RPP and correspondingly
decreasing by a matching amount the accrued ligsilunder the SRA on a going concern
basis, an amount of assets in the SRA Fund umtartatching amount may be transferred to
the RPP, but only provided that funds set asidBerSRA Fund are greater than the
remaining accrued liabilities under the SRA andextito maintaining funds in the SRA
Fund at least equal to the remaining accrued iissilunder the SRA. Any such transfer
from the SRA Fund to the RPP shall be determinethéyActuary on the basis of the most
recent annual Valuation pursuant to paragraphf(8eotion 3.02 (Additional Administrative
Provisions) of the ARA. For clarity, the transtériabilities and assets under this Section
4.12 (Transfer of Liabilities and Assets) shall redfuce the University’s Aggregate
Required Contributions and shall not create ordase any Aggregate Deficit nor decrease
any Aggregate Surplus.

4.13 Use of Aggregate Surplus for Indexation

€) Indexation Based on Aggregate Surplus
Pursuant to Section 7.07 (Further Indexation) efRPP, for Retirements (but not for
terminations) on and after July 1, 2006, and apglyqually to benefits payable
under the RPP and benefits payable under the SRéreyate-Surplus-based
indexation, on each March 1, starting with Marcl2a08, shall be used to increase
the annual benefits payable to a Member under lHesPin addition to the excess-
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investment-earnings-based indexation describe@ati®& 7.06 (Indexation for
Retirements and Terminations On and After JulydD&) of the RPP and Section
5.04 (Indexation) of the SRA for Retirements andhigations, and shall be
determined as follows:

(i)

(ii)

(iif)

First, in accordance with subparagraph (iii)\Safction 4.11 (a) (Use of Gains
and Surplus) herein, Aggregate-Surplus-based inidexwill be applied to
pensions in payment to supplement excess-investeantngs-based
indexation for any Plan Year in which indexationsess than the annual
percentage increase in the Consumer Price Indeggpding to provide
catch-up Plan Year by Plan Year, in reverse chagioal order, from the
most recent Plan Year backward, to bring total xadien, including excess-
investment-earnings-based indexation, for eachdexiad or partially
indexed year to the greater of 50% of the annuaegmegage increase in the
Consumer Price Index or parity with the indexapoavided to Retirements
prior to July 1, 2006, as described under Secffod% through 7.05 of the
RPP.

Second, after that target has been achieved fgeatk, thereafter, in
accordance with subparagraph (iv) of Section 4a) IJse of Gains and
Surplus), Aggregate-Surplus-based indexation wilapplied to pensions in
payment to provide catch-up, Plan Year by Plan Yieaeverse
chronological order, to bring total indexation,luding excess-investment-
earnings-based indexation, for each partially irdieyear to 100% but never
more than 100% of the annual percentage increabe i@onsumer Price
Index for that year, subject to the requirement amgy such indexation shall
not create or increase a solvency deficiency irRRe. For clarity, the 5-
year limit of Section 7.06 (d) of the RPP doesaptly to the Aggregate-
Surplus-based indexation.

In a Plan Year, Aggregate-Surplus-based interashall be initiated
whenever Useable Surplus exists, provided that OsBable Surplus is
available for Aggregate-Surplus-based indexatiod, ubject to the
requirement that any such indexation in accordavitesubparagraph (iv) of
Section 4.11 (a) (Use of Gains and Surplus) slultreate or increase a
solvency deficiency in the RPP.

The Useable Surplus available for Aggregateghus-based indexation will
be determined in each Valuation not later than Béxer of each Plan Year,
and will be applied effective March 1 of the santenPyear for the
immediately preceding Plan Year. The applicatioiséable Surplus for
catch-up in respect of prior Plan Years shall setddor each prior Plan Year
on the annual percentage increase in the ConsurcerIRdex for the
immediately preceding year, calculated as of M&tlof that preceding year.
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(b)

Parity Between Retiree Cohorts

It is the intent of the University and TUFA thatinfdls permitting, ultimately the
application of indexation provisions should achipeeity between cohorts of Retired
Members. In the event that indexation of Retiretmem and after July 1, 2006 under
Section 7.06 and Section 7.07 of the RPP comesitomthe indexation of
Retirements prior to July 1, 2006 under Sectiofg through Section 7.05 of the
RPP, then further Aggregate-Surplus-based indaex&tiopost-2006 Retired
Members shall not be unreasonably or automatigatlyided at the expense of the
Aggregate-Surplus-based ad hoc negotiable indexégrowvhich pre-2006 Retired
Members are eligible under Section 7.04 of the RPP.
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Section 5 — Amendment and Discontinuation

5.01

5.02

5.03

Continuation of the ARA

(@) The ARA shall remain in force subject to therte of the Collective Agreement. The
ARA shall not be amended or discontinued other thathe mutual written consent
of the University and TUFA. In no event shall aangendment to the ARA operate to
reduce the benefits under the Plans which haveiaddo any Member or other
person entitled to benefits under the Plans padhé date of such amendment.

(b) In the event that a governmental authority aetees that the ARA is subject to
provincial pension legislation and must be matirighanged, TUFA and the
University shall expeditiously agree on a reasomaliernative, failing which either
the University or TUFA may refer the matters inpdite directly to arbitration under
the procedure set out in Section 4.10 (c)(ii) abaith the necessary modifications.

Discontinuation of the SRA
Unless TUFA and the University agree otherwise SR& may only be discontinued under
the following circumstances:

(@) Under the terms of paragraph (a) of Sectio@ 8fGhe SRA, and with the
consequences set out in Section 9.03 of the SRA,; or

(b) Under the terms of paragraph (b) of Sectio2 @0the SRA, and with the
consequences set out in Section 9.04 of the SRA.

Alternative Benefit
In the event of discontinuation of the SRA undertidrms of Section 9.02 (a), and in
accordance with Sections 9.03 (f) and 9.03 (ghef$RA,

€)) The University and TUFA shall expeditiously iimment a reasonable alternative to
the SRA of equal benefit, in order to improve tegrement incomes of TUFA
bargaining unit members, either within the RPPysdme other means. For the
purposes of this paragraph, “equal benefit” mehasatnount necessary to ensure
that the RPP and alternative benefit combined naatto provide a total retirement
benefit to Members equal to the benefits provideden the RPP and the SRA at the
time the SRA was discontinued, in addition to pdowy Health Care
Reimbursements to eligible Retired members of tAe Br Prior Plan and/or their
Spouses. Upon the establishment of such an ditezria the SRA by agreement
between the University and TUFA, the contributiem$&e paid by the University to
the RPP in a Plan Year and the funding under tha alRall again follow the model
of contribution and funding provided in SectionARA Funding) herein, with the
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necessary modifications, unless the University Bd&A shall agree to alternative
provisions.

(b) Unless TUFA and the University agree otherwas®; SRA Surplus, including any
remaining Transition Pension Allocations paymeatsny unfunded liability of the
SRA at discontinuation, including any liabilitiesiespect of the Health Care
Reimbursements, shall be rolled over into the mdtéve retirement arrangement
provided in paragraph (a) above, as assets olitiebiat its startup.

(c) In conjunction with the agreement concernirg dtternative benefit to be provided
pursuant to Section 5.03 (a) and 5.03 (b) aboeeARA shall be amended to reflect

the provisions agreed upon by TUFA and the Unitersigarding the alternative
benefit.

DATED at Peterborough, this 28th day of April, 2006.

Signed:For the University For TUFA

David Mahy, Chief Negotiator Dr. John Fekete,&flitension Negotiator

Don O’Leary, Vice-President (Administration) Dr.&hiam Cogley, Pension Negotiator

Garth Brownscombe, Director of Finance Dr. Doud@astis, Pension Negotiator

Sharon Stover, Pension Co-ordinator Dr. GeorgdeNaension Negotiator
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Appendix A

Memorandum on Actuarial Assumptions

In accordance with Section 14.02 of The Contribptension Plan for TUFA Employees of

Trent University (the “RPP”) and Section 3.02 (bjlee Aggregate Retirement Arrangement (the
“ARA"), this Memorandum on Actuarial Assumptiongseut the actuarial assumptions and
methods used in respect of the RPP, the SRA, andRA. As per Section 14.02 of the RPP and
Section 3.02 (b) of the ARA, the actuarial assuorgiand methods used in the actuarial valuations
may be changed but only on the recommendationeofAtiuary and provided that (1) proposed
changes in actuarial assumptions and methods leeregresented to the Pension Subcommittee for
discussion and review of options, along with aoradie for the changes, and an analysis of the
impact of each change on the assets and liabibfigdse RPP and the SRA and on the Aggregate
Assets and Aggregate Liabilities under the ARA, &)dsufficient notification has been provided to
TUFA of any proposed change to actuarial assumgtoa methods to provide TUFA reasonable
opportunity for consultation with its actuary ama fimely input into the decision process where the
University shall give due consideration to any singut.

This Memorandum on Actuarial Assumptions shall theched to the Collective Agreement for
information purposes only but shall not form pdrthe Collective Agreement.

The following pages set out the actuarial assumptand methods for the Going Concern Valuation
as of July 1, 2005. A definition of terms is alscluded.

Dated at Peterborough, this 28th day of April, 2006

David Mahy John Fekete
Chief Negotiator, Trent University Chief Pensiongdgator, TUFA

Allan Shapira
Actuary, Hewitt Associates
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Actuarial Assumptions and Methods: Valuation of theRPP, the
SRA, and the ARA as of July 1, 2005

Going Concern Valuation—Demographic Assumptions

Retirement Age Normal Retirement Date.

Mortality Rates 1994 Uninsured Pensioner Mortaligple Without
Projection (sex-distinct rates).

Withdrawal Rates See Table A following.

Percentage of Participants With 80% with spouse; female spouse assumed to be three

a Spouse at Retirement years younger than male spouse.

Going Concern Valuation—Economic Assumptions
Increase in CPI 2.75% per year.

Increase in Maximum Pension 2.75% per year.
underlncome Tax Act (after scheduled

increases to 2009)

Increase in Maximum Saldry 2.75% per year.

Increase in Salary 4.25% per year.

Interest Rate

Before Retirement 6.50% per year.
After Retiremertt 6.00% per year for Retirements prior to July 10&0
6.50% per year for Retirements on or after
July 1, 2006.
Expenses and Contingencies Interest rates aboveetiod all expenses.
Going Concern Valuation—Actuarial Methods
Actuarial Cost Method Projected Unit Credit CosttMu, Prorated on

Pensionable Service.

Asset Valuation Method Market value of assets, stdpifor any contributions
and benefit payments in transit.

Amortization Method Aggregate Deficit amortizedaalevel percentage of
salary.

Reserve Method for Excess Interest Reserve for future indexing based on excess rate of

Indexation return to valuation date.

1 D21 Grid Step used since no member currently i B#id Step
2 Or termination/death if earlier
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Actuarial Assumptions and Methods: Valuation of theRPP, the

SRA, and the ARA as of July 1, 2005

Table A

Annual Withdrawals per 1,000 Participants

Annual Annual

Number of Number of

Age Withdrawals Age Withdrawals
25 and less 200 35 63
26 180 36 56
27 160 37 50
28 142 38 44
29 126 39 39
30 112 40 34
31 100 41 30
32 90 42 26
33 80 43 23
34 71 44 20
45 and over 0
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Actuarial Assumptions and Methods: Definition of Tems

N [T}

The terms “going concern Valuation”, “solvency Vaiwn”, “accrued liabilities”, and “current
service cost” used in the RPP and the SRA are elgfas follows:

Going Concern Valuation

The valuation of liabilities and assets of a retiemt benefits plan using methods and actuarial
assumptions in accordance with generally acceptechaal principles and practices for the
valuation of a continuing plan.

Solvency Valuation

The valuation of liabilities and assets of the RIRRermined as if the RPP had been wound up on the
Valuation date using methods and actuarial assemptn accordance with generally accepted
actuarial principles and practices appropriatestarh determination.

Accrued Liabilities
The actuarial present value of the retirement benefrned by Members under the RPP and the
SRA, as applicable, in respect of their Pension8blwice prior to the Valuation date.

Current Service Cost

The actuarial present value of the retirement benexpected to be earned by Members under the
RPP and the SRA, as applicable, in respect of Beakle Service during the Plan Year following
the Valuation date.
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Appendix B

Second Framework Agreement:
Agreement on Retirement Benefit Issues ComprisingreAmendment of the
Collective Agreement. November 29, 2005.
(Appendix A and Appendix B not included)

Nov. 29, 2005
AGREEMENT
ON RETIREMENT BENEFIT ISSUES

COMPRISING AN AMENDMENT OF THE COLLECTIVE
AGREEMENT

BETWEEN:

THE BOARD OF GOVERNORS ON BEHALF OF TRENT UNIVERSIT Y (*TRENT")
- AND -

THE TRENT UNIVERSITY FACULTY ASSOCIATION (“TUFA”)

1. Trent and TUFA (the parties) are parties toleective agreement, the terms of which
incorporate by reference the Contributory Pensian For TUFA Employees of Trent University
(the “RPP”) and the Supplemental Retirement Arramgyat for Members of The Contributory
Pension Plan for TUFA Employees of Trent Univergibhe “SRA”);

Representatives of the parties have engaged insigms with respect to a variety of issues related
to the RPP and the SRA as they affect TUFA memdnedshave reached this agreement for inclusion
in a renewal collective agreement between thegsawith the effective date July 1, 2005, and with
the commitment that this agreement shall servaabasis for amendments and changes in respect

of TUFA pension and retirement benefit issues.

Capitalized terms are defined in the RPP or SRAIdmmnts or herein. “Pension” and “retirement

benefit” are interchangeable terms with the samaning.
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PROCESS AND RELATED MATTERS

2. The parties will conclude such further legalesmgnents as are necessary to implement this
agreement as expeditiously as is practicable, mady event not later than March 31, 2006, through
further pragmatic discussion in the context of aadsistent with this agreement, such further legal
agreements to consist of the final language of a@memts to the RPP, the SRA, and the collective
agreement, as necessary, along with such othendaus as are necessary. For a list of RPP and
SRA provisions anticipated to be in need of amemdpsze Appendix A of this agreement, for

informational purposes.

3. This agreement is grievable and arbitrable utftecollective agreement and can be the
subject of a complaint under tmtario Labour Relations Act.

4. In the event that issues remain to be resolesplacting the legal agreements referenced in
item 2. above, either party can bring any sucheisslirectly to arbitrator Kevin Burkett or William
Kaplan (whoever is first available) on the givingome week's written notice to the other party.isTh
provision is a special facilitating fast-track, ihe following two conditions: (a) the arbitrateill
meet with and endeavour to assist the parties@sssary in resolving any outstanding issues in the
context of and consistent with this agreement; hanedn the event that the parties are unable to
resolve an outstanding issue, the arbitrator $taalé the authority to resolve it in a manner
consistent with this agreement, and such resolstiati be binding on both parties; (b) the costs of
the arbitrator shall be paid jointly and equallytbg parties.

5. Unless the parties agree otherwise, no depashaiéoccur from the normal manner for
satisfying the current service costs of both th&®RRd the SRA in each Plan Year as detailed in item
10.(a) below, nor shall any transfer of assetsi¢dRPP from the SRA Fund (as constituted under the
Advanced Income Tax Act Ruling) occur, unless antil the legal agreements implementing this
agreement are successfully concluded, and thentothe extent and in the manner provided in the

legal agreements.
CHANGES OR AMENDMENTS TO THE RPP AND THE SRA
6. An “Aggregate Plan”

(@) The parties agree to establish a frameworkhf®icontinuing operation of the RPP and the
SRA within a properly funded defined benefit AggaegPlan (Aggregate Plan = RPP+SRA) that
will deliver to Aggregate Plan members a retirenmntefit of 2% of final average earnings for each

ARA Appendix B 35 July 1, 2005



year of pensionable service. Under the Aggregaia,Rhe RPP and the SRA are differentiated only
in regulatory and creditor treatment, but otheenperate in a uniform manner, combined into one
Aggregate Plan, both from the perspective of @ldhligations associated with a defined benefit

plan and from a financial management perspective.

(b) The Aggregate Plan shall be funded at the lev#ie Aggregate Current Service Cost
(ACSC) + 1%, where the ACSC is defined as the stitheototal current service cost of the RPP and
the SRA, and 1% is the Initial Aggregate AmortiaatComponent (IAAC), defined as the agreed-
upon contribution rate required for the amortizatod the going concern unfunded liability identifie
at July 1, 2005--except that the University hasréher obligation to amortize any new or additional

going concern unfunded liabilities or solvency digincies under the terms of this agreement.
7. SRA No Longer Surplus-Dependent and No Longer Prolisnary

(@) Under the provisions of this agreement, efieciuly 1, 2005, the suspension and
termination provisions of the SRA (Section 9 of 8RA) shall be removed. Moreover, the SRA

Fund will be funded from Aggregate Plan contribngipin the same manner as the RPP.

(b) The parties shall review and revise the remagimpiortion of Section 9 of the SRA
(Discontinuation for Legal Reasons) within the leggreements to be prepared under item 2. of this
agreement. No revision under this item 7.(b) stigkhdvantage members in comparison with the

current provisions for discontinuation for legahsens under Section 9 of the SRA.
8. Members’ Required Contributions

€)) Effective with the collective agreement stagtituly 1, 2005, Members’ Required
Contributions under the Aggregate Plan for each Fiear shall be

(i) deposited to the RPP in each Plan Year;

(ii) set at 6.50% of the Nominal Earnings of mensb@r the Normal Earnings of part-time
members), which contribution rate includes the mersitCurrent Service Cost
components for the RPP and for the SRA (a totél B¥), and the agreed member
amortization component (0.4%) for the amortizatdthe going concern unfunded

liability identified at July 1, 2005 (approximatedy5 million dollars);

(iii) readjusted, with respect to the Current SeevCost component of the Members’

Required Contributions, effective the first Planayef each collective agreement, to a
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rate that is equivalent to 40% of the total Aggtedaurrent Service Cost (“ACSC”). In
addition, the 0.4% agreed member amortization corapbwill remain part of the
Members’ Required Contributions. For clarity, thhé% agreed member amortization
component will remain part of the Members’ Requi@mhtributions even after the

identified amortization payments are completedessithe parties agree otherwise.

(b)  Notwithstanding the provisions under 8.(ggbiove, during the Plan Year starting July 1,
2005, Members’ Required Contributions shall be % 2turing July 1, 2005 to December 31, 2005,
and 5.75% during January 1, 2006 to June 30, ZB@6clarity, thereafter, starting July 1, 2006,
Members' Required Contributions shall be 6.50%sichePlan Year unless and until the provision
of 8.(a)(iii) takes effect.

9. University’s Required Contributions

(@) Effective with the collective agreement stagtiuly 1, 2005, the University’s Required
Contributions under the Aggregate Plan for each Fkear shall be (A) + (B) where the components
(A) and (B) are defined below in 9.(b) and 9.(c).

(b)  (A) shall be

(i) setat 9.75% of the Nominal Earnings of memskier the Normal Earnings of part-time
members), which contribution rate includes the Ersity’s Current Service Cost
components for the RPP and for the SRA (a total 15%), and the agreed University
amortization component (0.6%) for the amortizatbthe going concern unfunded
liability identified at July 1, 2005 (approximatedy5 million dollars);

(i) readjusted, with respect to the Current SevCost component of the University’s
Required Contributions, effective the first Planayef each collective agreement, to a
rate that is equivalent to 60% of the total Aggtedaurrent Service Cost (“ACSC”). In
addition, the 0.6% agreed University amortizatiomponent will remain part of the
University’'s Required Contributions. For claritiie 0.6% agreed University
amortization component will remain part of the Wnsity’s Required Contributions even
after the identified amortization payments are cletepl, unless the parties agree
otherwise. For a definition of the ACSC, see i&(b) above;

(iii) set, during the Plan Year starting July 1080notwithstanding the provisions under
9.(b)(i) above, at 5.25% during July 1, 2005 to &aber 31, 2005; 12.00% during
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(d)

January 1, 2006 to April 30, 2006; and 9.75% duNay | to June 30, 2006. For
clarity, thereafter, starting July 1, 2006, theuénsity's Required Contributions under
(A) in this item shall be 9.75% in each Plan Yealess and until the provision of
9.(b)(ii) takes effect;

(iv) not less in any event, notwithstanding anyvyismn above, than the balance of the cost
of benefits being earned in the Plan Year undeRiRE after allowing for the Current
Service Cost component of the Members’ Requiredt@artions (which for this
purpose shall include the University's contribusi@m behalf of Members under Section
4.01(b) of the RPP).

(c) (B) shall be the amount necessary for the prop@rtration of all solvency deficiencies (if
any) under the RPP, and all unfunded liabilitiésiy) under the Aggregate Plan on a going
concern basis if such unfunded liabilities areadotady covered under the aggregate 1%
amortization component (IAAC) provided by the memémortization component under
8.(a) and the University amortization componentarrfii(b), subject to 9.(d) below.

For the purposes of determining “the amount necgssader this provision, the legislation
applicable to the RPP is deemed to apply alsoedSRA with respect to the proper
amortization of going concern unfunded liabilitisapject to the agreed-upon method of

amortization. See Appendix B for the “agreed-upwethod.”
For clarity, at any point in time, the present eatf the amortization payment to the Aggregate Plan
in respect of the IAAC (that is, 1%) will be calatéd on the remaining period to June 30, 2025, i.e.
a period of 20 years from July 1, 2005. For edeln Fear of the 20-year period up to June 30,
2025, the going concern unfunded liability of thgghegate Plan will be reduced at each annual
valuation by the present value of the Initial Aggage Amortization Component for the period

remaining.

The provisions of item 10.(b) (Allocation) and itdr (Solvency) of this agreement address the

solvency deficiency payments under this compor@nof the University’s obligation.

() Inany Plan Year, to the extent that aiddial special payments by the University are regliiior

the liquidation of a going concern unfunded liapilinder the Aggregate Plan, such special
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payments shall be deemed to be a credit againselsity contributions in any of the following
three Plan Years, provided that the use of any ststht shall not increase the going concern
unfunded liability of the Aggregate Plan beyondaamount equal to the present value of the IAAC

for the remaining period up to June 30, 2025.

(i) In any Plan Year, the University may takeradit against University contributions up to
the full amount of any solvency special paymentslendirectly by the University to the
RPP in any of the previous ten Plan Years, provitiatisuch credit does not create a
solvency deficiency. For clarity, funds withdrawvithheld, or transferred from the
SRA Fund under item 12 to cover solvency deficiemegter the RPP are not eligible for
such credits.

(e) For clarity, the University cannot take accooidctuarial gains or cumulative aggregate
surplus in calculating its total required contribatobligations under component (A) of item 9, nor
use actuarial gains or aggregate surplus to reithitetal contribution obligations under the
Aggregate Plan except as set out in item 9.(d) @laond in item 13. below.

10.  Allocation of the University’s Required Contributions

(@) In each Plan Year starting July 1, 2005, theséhsity's required contributions will be
allocated in the following order, to be considetieel normal funding sequence:

(i) By deposit to the RPP, to satisfy the Univsfsicurrent service cost under the RPP
which is defined as the balance of the cost of fisrgeing earned in the Plan Year after
allowing for the Members' Required Contribution$i@h for this purpose shall include

the University's contributions on behalf of Membensler Section 4.01(b) of the RPP);

(i) By deposit to the SRA Fund, to satisfy thereat service cost under the SRA, which is
defined as the cost of the benefits being earndeiiPlan Year under the SRA;

(iif) By deposit to the RPP or the SRA Fund, asndeg@ necessary on the Actuary’s advice, to
meet the obligations of the Aggregate Plan.

(b) Notwithstanding the provisions under item 1pgove, in any Plan Year when a filed
actuarial valuation has identified a solvency deficy under the RPP, University contributions, up

to the full required amount of such contributioss@ay be necessary, can be directed entirely to the
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RPP, provided that such departures from the nonatsare defined in item 10.(a) shall be subject to
the provisions of item 12. and item 13.(b) of thggeement.

11. Indexation

€)) The same rate of indexation will apply to pensipayable under the SRA as to pensions

payable under the RPP, under all the provisionkisfitem on indexation.

(b) The current indexation provisions of the RPB SRA will continue to apply to retirements
and terminations prior to July 1, 2006, i.e. wi &pplied to the full retirement benefit under the
Aggregate Plan. The sections on indexation beldwch are more restrictive than the provisions
currently in place, apply only to the cohort ofir@nents and terminations on and after July 1, 2006
except that the indexation rate applicable to #raiags of members who are disabled on or after
July 1, 2006 will be the better of the two rates.

The new provisions under 11.(c) below are not etqueto produce indexation of pensions until and
unless the RPP’s cumulative returns calculated uadenoothing method exceed 6.5% over a period
of time, i.e. unless the RPP performs better thareatly expected, and the new provisions under
11.(d) below are not expected to produce indexatfgrensions until and unless the Aggregate Plan
has no unfunded or unamortized liabilities and aggte surplus grows to exceed the amount of

aggregate surplus designated under 11.(d)(ii) b&owse as a contingency reserve.

(©) For retirements and terminations on and dftdy 1, 2006, excess-earnings-based indexation
under the Aggregate Plan on each July 1st, stantitigJuly 1, 2007, shall be determined as

follows:

(i) Excess earnings shall be defined as a ptagervalue that is the cumulative
excess/deficiency of the rate of return on the Ry the deduction of expenses,
above/below 6.5% for the period ending on the imiatety preceding March 31, with

the starting measurement date for the rate ofmeturd the cumulative excess/deficiency
being April 1, 2006. For the four 12-month peridasn April 1, 2006 to March 31,

2010, the rate of return shall be the 1-year, Z;y&gear and 4-year averages

respectively and thereafter a 4-year average fattwrn shall be used.

(ii) If there is a cumulative deficiency as oakh 31, there will be no indexation on the

subsequent July 1; however, there will be no redndh pension benefits.
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(i) If there is a cumulative excess as of BtaBl, the indexation as of the subsequent
July 1 will be the lesser of the cumulative excasd 50% of the annual rate of increase
in the Consumer Price Index as of the immediatetg@ding March 31. The percentage

expended on indexation will be deducted from theawative excess.

(iv) If there is any remaining cumulative exces3% of that excess will be used for
catch-up in respect of any one or more of the giveryears when the indexing was less
than 50% of the increase in CPI. The applicatibime catch-up to previously unindexed
or partially indexed years will proceed in revecbeonological order, from the most

recent Plan Year backward.

(d) For retirements on and after July 1, 2006 ¢farity: not for terminations), aggregate-
surplus-based indexation under the Aggregate Risaaoh March 1, starting with March 1, 2008, is
in addition to the excess-earnings-based indexaléscribed in 11.(c) above for retirements and

terminations, and shall be determined as follows:

(i) Aggregate-surplus-based indexation willdpplied to pensions in payment to
supplement excess-earnings-based indexation foPkmyYear in which indexing was
less than the increase in CPI, proceeding to peowadch-up year by year in reverse
chronological order, from the most recent Plan eaokward, first to bring each
unindexed or partially indexed year to 50% of teréase in CPI, and then, secondly,
after that target has been achieved for all yearsting each year, Plan Year by Plan
Year, in reverse chronological order, to 100% kawem more than 100% of the increase
in CPI for that year, including excess-earningseblaadexation, subject to item
13.(a)(iii). For clarity, the 5-year limit of iterhl.(c)(iv) does not apply to the aggregate-

surplus-based indexation.

(i) The threshold for initiating aggregate-sugpbased indexation will be an aggregate
contingency reserve of aggregate surplus fundsgwmirey concern basis equal to the
Aggregate Current Service Cost. Only aggregatelssiin excess of that contingency

reserve is available for indexation under thisvgion.

(iii) The funds available for aggregate-surplasdd indexation will be determined in
each actuarial valuation not later than Decembeach Plan Year, and will be applied
effective March 1 of the same Plan Year for the gdrately preceding Plan Year. The

application of funds for catch-up in respect ofopPlan Years shall be based for each
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prior Plan Year on CPI for the immediately precgdyear and calculated as of March 31

of that preceding year.

(e) It is the intent of the parties that, fundsmpiting, ultimately the application of indexation
provisions should achieve equity between the p@s2hd the post-2006 cohorts of retirements. In
the event that indexation of post-2006 retirementser these excess-earnings and aggregate-
surplus-based provisions comes to match the intexptovided under the current provisions to
retirements prior to July 1, 2006, further aggreemirplus-based indexation for post-2006 retirees
shall not be unreasonably provided at the expehaggregate-surplus-based indexation for pre-
2006 retirees under the current Article 7.04 ofRRP respecting “insufficient excess investment

earnings.”
12.  Solvency

(@) If, in any Plan Year, on the basis of a fileduation, the University is required to make
special payments to amortize a solvency deficiamzdder the RPP, up to the full amount of the
University's Required Contributions, as may be seagy, shall be directed to the RPP. The portion
of the contribution in excess of the Universityreut service cost for the RPP, up to an amount
equivalent to the IAAC (1%), shall be used to $pisy going concern special payments, with the
balance of the excess contribution, if any, useegpect of the solvency special payments. The
remainder of the solvency special payments folPfla@ Year can then be satisfied by transferring a
corresponding amount from the SRA Fund to the RiP®ided that sufficient funds are available in
the SRA Fund and subject to maintaining assetsdrSRA Fund at least equal to five years of

pension payments under the SRA.

For clarity, in each PlanYear, the five years aigien payments will be calculated on a rolling basi
as 60 times the monthly pension payments as d#fteetive date of the filed valuation and as of

each subsequent annual valuation.

(b) The parties agree, in preparing the legal ages¢s under item 2. of this agreement, to
provide mechanisms to ensure that any amounts raithrdfrom the SRA Fund, or transferred from
the SRA Fund to the RPP, or withheld from normatent service allocations to the SRA Fund, in
respect of solvency special payments, shall beot@d, for purposes of reporting the financial
position of the SRA, as having been withdrawn, hatld from, or transferred out of the SRA Fund;
and (i) credited with the investment income, oke¢xpenses, earned while the withdrawn,

transferred, or withheld funds remain in the RAR.amount equal to the sum of the amounts under
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12.(b)(i) and 12.(b)(ii) shall be reallocated hg University to the SRA Fund as soon as is
reasonably practicable, with the objective of acimig and sustaining a balanced SRA within a
balanced Aggregate Plan. The parties are agre¢dmly such mechanisms for withholding,

withdrawing, or transferring funds from the SRA Hwshall comply with applicable legislation.
(c)  The parties further agree:

(i) to ensure that any going concern speciafmgays or solvency special payments to the
RPP are limited to the minimum required by appliedégislation;

(i) to ensure that solvency transfers or depagdrom the normal funding that is defined
in item 10.(a) do not result in changing or magkamy going concern unfunded liability
in the Aggregate Plan. For clarity, with respeajding concern unfunded liabilities
under the Aggregate Plan, the University cannat tdcount of the provisions of item 12
(Solvency) in calculating its contribution obligatis under component (B) in item 9 nor

reduce its required contribution deposits undermmment (B) in item 9;

(iii) to ensure that assets transferred, withdraev withheld from the SRA Fund are

counted only once when assessing the financiatipof the Aggregate Plan;

(iv) to ensure that transfers and departures fft@mormal funding that is defined in item
10.(a) are properly tracked, reported, assessetid¢arimpact, reviewed by the parties

during the annual valuations, and audited;

For clarity, any withdrawal or withholding of fundj from the SRA Fund or any transfer of assets
from the SRA Fund to the RPP which would have ffeceof creating or increasing an unfunded
liability in the SRA shall be permitted only in tiease of solvency deficiency in the RPP. Such
transactions shall not impact on the financial ditagn of the Aggregate Plan on a going concern

basis.
13.  Surplus

(@) Unless and until the parties otherwise agrggremate actuarial gains since the previous
valuation and cumulative aggregate surplus, onirrggmoncern basis, must be used in the manner
and in the order of priority specified below, arahde used as a source of funds only for the
purposes and according to the sequence detailed/bé&xcept as specified below in item 13.(a)(v),
the University cannot use aggregate actuarial gaicsimulative aggregate surplus to reduce its

contribution obligations to the Aggregate Plan urmemponent A of item 9.(a) and 9.(b) of this
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agreement. Use of aggregate actuarial gains andlative aggregate surplus will be decided
annually following an actuarial determination ofets, liabilities, and total current service casts
the Aggregate Plan, that is both the RPP and thfe SR

The order of “calls” on aggregate actuarial gaind eumulative aggregate surplus will be as follows:

0] The first call will be to liquidate any going comneunfunded liability or experience
deficiency in the Aggregate Plan to the extent meglby law or by law mirrored
voluntarily. Such liquidation shall occur on anatized basis in both the RPP and
the SRA, and the annual special payments shalepetk the minimum required by
the applicable legislation with respect to the RIRB the agreed-upon amortization
method with respect to the Aggregate Plan. Fofdalgeeed-upon method,” see
Appendix B.

(i)  The next call will be to build up and sustan aggregate contingency reserve in the

amount of the Aggregate Current Service Cost ferBlan Year.

(i)  The next call will be for aggregate-surpluaded indexation, as detailed above in
section 11. of this agreement. Unless otherwiseeahby the parties, indexation to
the greater of 50% of CPI levels for all Plan Yearshe level of indexation provided
to pre-2006 retirees is the precondition for theilelity of calls (iv) and (v) below.

(iv)  The next call will be for such improved bergfior members as the parties may agree

from time to time, including any further indexation

(v) Thereafter, any “calls” on or utilization of gggate surplus will be as the parties
may agree from time to time, including any conttiba holidays by the parties,
provided that such contribution holidays do notaasonably put the sustainability of
the Aggregate Plan in jeopardy and do not rendepthvious “call” under item (iv)

above without effect.

(b) Excess surplus under the Income Tax Act (IT&jrdtion, and any prohibited contributions
to the RPP under the ITA’s excess surplus requintsnshall be directed to the SRA Fund.

14. Administration

€)) The parties will be provided annually witharplete detailed report of all the expenses

associated with the Aggregate Plan.
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(b) Proposed changes in actuarial assumptions atiglahs will be presented to the Pension
Subcommittee for discussion and review of optiahsng with a rationale for the changes, and an
analysis of the impact of each change on the aasetfiabilities of the Aggregate Plan. Notificati
to TUFA of any proposed change shall provide realtEopportunity for consultation with TUFA'’s
actuary and for timely input to the decision pragedgthin which due consideration of such input

shall not be unreasonably denied.

(c) Language will be drafted to require that thawal valuation report shall provide valuation
details in a form and manner pertinent to the Aggte Plan, as well as to the RPP and SRA,

including the assets, liabilities, experiencesidfars, departures from normal funding under item
10.(a), and other transactions under the Aggref@late, sufficient to support the proper monitoring

of the Aggregate Plan.

(d) TUFA shall be provided with the financial statents of the RPP, the SRA, and the
Aggregate Plan annually in a timely way, suffitieo allow reasonable opportunity to review them,
consult as necessary with TUFA’s actuary, and naatieely input to the Board’s approval or

review process.

EFFECTIVE DATE

15. The effective date of this agreement is JuBQOD5. The parties will endeavour to conclude
final language negotiations such that amendmertteet® PP and the SRA and other documents will
be effective as of July 1, 2005.

SIGNING

16. This agreement may be executed in any numbawwiterparts with the same effect as if all
parties had signed the same document. All couatespncluding facsimile signatures, shall be

construed together, and shall constitute one amddme agreement.
Signed, in Peterborough, Ontario, thid'2fy of November, 2005

FOR TUFA FOR TRENT

Dr. John Fekete, Chief Pension Negotiator Davidhi&hief Negotiator
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Dr. Graham Cogley, Pension Negotiator Don O’Ledlige-President

Dr. Douglas Curtis, Pension Negotiator Garth Brsgombe, Director of Finance

Dr. George Nader, Pension Negotiator
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