
  

 

GUIDE to the 2011 APPENDIX 

 
This Guide lists those articles of the 2009-2012 Collective Agreement that have been modified by  

agreement of the parties in order to reconcile the Collective Agreement to the new decanal  

organization of Trent University. 

 

 

 

I.1  Definitions 

   -Dean  

 -Dean of Graduate Studies 

 -Provost and Vice President Academic  

  

I.2.4 Discrimination and/or Harassment 

 I.2.4.4     I.2.4.5     I.2.4.8     I.2.4.9 

 

I.2.6 Employment Equity 

 I.2.6.2     I.2.6.3     I.2.6.4 

  

I.8.3 Release Time for Officers 

 

III.1 Formalities of Appointments 

 III.1.1 

 

III.3.4 Revision from Full-time to Part-time 

 III.3.4.1     III.3.4.4 

 

III.3.5 Externally-Funded, Non-Competitive Academic Appointments 

 III.3.5.5     III.3.5.6  

 

III.4             Duration of Appointment 

 III.4.2.1 

  

III.5 Appointment Procedures 

 

III.5.0 Authorization 

 III.5.0.1 

  

III.5.1 Departmental/Program Committees 

 III.5.1.2 

  

III.5.3 Advertisement 

 III.5.3.1     III.5.3.2 

 

III.5.3.3 Academic Component of Academic/Administrative Appointments 

 

III.5.4 Recruitment Procedures  

 III.5.5.2 

  

III.6 Probationary Reappointment of Faculty 

III.6.1.2     III.6.1.3     III. 6.2.1     III.6.3.3.1     III.6.3.3.2     III.6.3.3.3    III.6.5.1     III.6.5.2 

III.6.5.3     III.6.6.2     III.6.7.3      III.6.7.5        III.6.7.6        III.6.7.9       III.6.7.11.1  

 

III.6.8                Recommendation of the Departmental/Program Personnel Committee to the Provost and 

Vice President Academic  

III.6.8.2.1     III.6.8.2.3     III.6.8.4     III.6.8.6     III.6.8.7     III.6.8.7.1 

 III.6.8.8        III.6.8.8.1     III.6.8.9     III.6.8.11 
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III.6.9 Recommendation of COAP to the Provost and Vice President Academic  

 III.6.9.2.1     III.6.9.3         III.6.9.4       III.6.9.5       III.6.9.6       II.6.9.7           III.6.9.8 

 III.6.10.1      III.6.10.1.2    III.6.10.2     III.6.10.3     III.6.10.4     III.6.10.5.1     III.6.10.7  

 

III.7 Tenure 

 

III.7.1 Definition of a Tenure Decision 

 III.7.1.2     III.7.1.3 

  

III.7.2 Annual Meeting with the Dean for Members on Probationary Appointments  

 III.7.2.1  

 

III.7.3.5 Eligibility to be considered for Tenure for Members with Previous Limited Term Service 

 III.7.3.5.2     III.7.3.5.3 

  

III.7.3.6 Extension of Probationary Period  

III.7.3.6.1     III.7.3.6.2     III.7.3.6.3   

 

III.7.4 Criteria for Tenure  

 III.7.4.       III.7.4.2     III.7.4.3     III.7.4.4     III.7.4.5     III.7.5.1     III.7.5.2   

III.7.5.3     III.7.6.2     III.7.6.3     III.7.6.4     III.7.7.3     III.7.7.5     III.7.7.6     

III.7.7.9     III.7.7.10   III.7.7.11.1 

  

III.7.8  Recommendation of the Departmental/Program Tenure Committee to the Provost and Vice 

President Academic  

III.7.8.2.1     III.7.8.2.3     III.7.8.4         III.7.8.6     III.7.8.7     III.7.8.8     III.7.8.8.1 

III.7.8.9        III.7.8.10      III.7.8.10.2    III.7.8.11 

  

III.7.9            Recommendation of COAP to the Provost and Vice President Academic   

                      III.7.9.2.1     III.7.9.3     III.7.9.4     III.7.9.5     III.7.9.6     III.7.9.7     III.7.9.8 

  

III.7.10 Tenure Decision 

 III.7.10.1     III.7.10.1.2     III.7.10.2     III.7.10.3     III.7.10.4     III.7.10.5.1     III.7.10.7 

III.7.10.8 

 

III.8 Promotion of Faculty 

 

III.8.1 Definition of a Promotion Decision 

 III.8.1.2     III.8.1.3 

   

III.8.2 Eligibility to be considered for Promotion 

 III.8.2.2     III.8.2.3     III.8.2.4 

  

III.8.3 Criteria for Promotion 

 

III.8.3.1  Criteria for Promotion to Associate Professor 

 III.8.3.1.2 

   

III.8.3.2 Criteria for Promotion to Full Professor 

 III.8.3.2.1 

  

III.8.4 Timing 

III.8.4.1     III.8.5.2    III.8.6.4     III.8.6.6     III.8.6.7     III.8.6.9.1     III.8.6.10     III.8.6.11.1 
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III.8.7.  Recommendation of the Departmental/Program Personnel Committee to the Provost and 

Vice President Academic 

 III.8.7.2.1     III.8.7.2.3     III.8.7.4     III.8.7.6    III.8.7.7     III.8.7.8     III.8.7.8.1  

 III.8.7.9        III.8.7.10  
 

III.8.8 Recommendation of COAP to the Provost and Vice President Academic  

 III.8.8.2.1     III.8.8.3     III.8.8.4  III.8.8.5     III.8.8.6     III.8.8.7 

 

III 8 9  Promotion Decision  

 III.8.9.1     III.8.9.1.2     III.8.9.2      III.8.9.3     III.8.9.4     III.8.9.5.1     III.8.9.7 

 

III.12 Career Development Increments and Merit 

 

III.12.1 Career Development Increments 

 

III.12.1.1 Denial of Career Development Increment 

 III.12.1.2         III.12.1.2(a)     III.12.1.2(b)     III.12.1.2(c)     III.12.1.2(d) 

 III.12.1.2(e)     III.12.1.2(f)     III.12.1.4 

   

III.12.1.5 Alternative Duties Arrangements 

 III.12.1.5.1      III.12.1.5.2     III.12.1.5.4  

 

III.12.1.6 Restoration of CDI(s) 

 III.12.1.6.1 

 

III.12.2 Merit 

 III.12.2.1     III.12.2.4(a)     III.12.2.6 

  

III.13 Appointment of Departmental/Program Chairs 

 III.13.1     III.13.2     III.13.4     III.13.5     III.13.6 

 

III.14 Academic Administrators 

 III.14.2  

 

III.15 Courses Outside the Regular Academic Session 

 III.15.1     III.15.1(b)     III.15.3.1  

 

III.16 Process for Applying for Research Leaves  

 

III.18 Procedures for Voluntary Transfer and Cross-appointment of Faculty 

 III.18.1     III.18.2     III.18.7   

 

IV.2.1 Allocation of Teaching and Departmental/Program Duties  

 IV.2.1.1 

 

IV.2.1.1.1 Teaching Support Fund  

 IV.2.1.2     V.2.1.3  

 

IV.2.3.1 Voluntary Retraining 

 IV.2.3.1.2  

 

IV.2.5 Absence and Vacation - Faculty 

 IV.2.6  

 

IV.4 Professional Expenses Fund  
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IV.5.2.5.1(a) Departmental/Program/Library Plans 

 

IV.5.2.5.1(b) Application for Sabbatical Leave 

 

IV.5.2.5.1(c) Decanal Review and Recommendation 

  

IV.5.2.5.2 Special Authorization 

 

IV.5.2.6 Discretionary Replacements 

 

IV.5.2.8 Report on Leave 

 

IV.5.2.9 Alternative Remunerated Employment 

 

IV.5.3 Unpaid Leaves 

 

IV.5.3.1 Procedures 

 IV.5.3.1.4     IV.5.3.1.5     IV.5.3.1.6  

 

IV.5.3.4 Benefits and Entitlements 

 IV.5.3.4.4 

  

IV.5.4 Other Leaves 

 

IV.5.4.1 Political Leaves 

 IV.5.4.1.3  

  

IV.5.4.1.4  Campaign Period 

 

IV.5.4.1.5  Election  

 IV.5.4.1.6 

  

IV.5.4.2 Eligibility for Pregnancy, Maternity and Parental Leave Sub-Plan(s) 

 IV.5.4.4.4     IV.5.4.6.1 

   

IV.5.5 Reconsideration of Leave Denial  

 
IV.8 Personnel Files 

 IV.8.1.1     IV.8.2.1     IV.8.2.4     IV.8.3     IV.8.4.2 

  

IV.12 Scholarly Misconduct 

 IV.12.8  

 

VII Financial Exigency 

VII.7.1     VII.7.2     VII.9     VII.11 

 

Appendix C      Policy on Scholarly Misconduct 

             III.  (1-11) 

 

Appendix I        Notification of Retirement 

 

Appendix N      Voluntary Cessation of Employment 
 


