{;_H rectel {3‘._.-" "&—ﬁk\p(\g oo -G

TRENT UNIVERSITY BOARD POLICY AND PROCEDURES
FOR
CONFLICT OF INTEREST IN RESEARCH
(Draft: April 3, 2009)
(REVISED MAY 30 2009)

Board Policy Statement

Trent University will take appropriate measures, with the cooperation of all Trent Members, to
ensure that actual, potential and perceived Conflicts of Interest in Research are recognized,
disclosed and addressed in a timely, fair, open, and consistent manner, in order to mainlain
public and professional trust and confidence in the manner that research and related professional
activities are conducted.

Philosophy

Trent University is committed to academic freedom and excellence in rescarch. It encourages its
Members to pursuc research and related professional activities that are compatible with the
University’s mission, vision, and mandate and in accordance with the highest ethical standard.
Given the complexity of the University’s and Members® relationships with external individuals,
organizations, and communities, the University recognizes that Conflicts of Interest in Research
will inevitably occur. The University secks to identify these Conflicts of Interest in Research in a
timely fashion and to address them as appropriate through a fair, transparent and efhcient
mechanism,

Purpose

The purpose of the Trent University Conflict of Interest in Research Policy 1s:

e To provide an environment for research that ensures integrity and a high ethical standard,
thereby enabling trust and confidence in the manner that research and related professional
activities are conducted, '

¢ To provide a framework for addressing Conflicts of Interest in Research that is timely, fair,
transparent, and efficient; :

s To protect the University and its Members from legal liability, risk, and loss of reputation as
related to Conflicts of Interest in Research.

Key Principles
The Policy applies to all Trent University Members.

“Trent University Member(s)” means Trent University employees, including full-time,
pari-time, casual and contract employees, Trent University graduate and undergraduate
learners, Trent University pest-doctoral fellows, Trent University emeritus professors,
and research grant and contract employees.

Trent University requires that all Trent University Members disclose actual, perceived and
potential Conflicts of Interest in Research. Conflict of Interest is defined as follows:



Pl

“Conflict of Interest” may arise when activities or situations place the University or a
Trent University Member in a real, perceived or potential conflict between their duties or
responsibilities related to research and their personal, institutional or other interests.
Conflict of Interest may occur when the University’s or Trent University Member’s
judgments and actions in relation to research are, or could be, affected by personal,
institutional or other interests, including, but not limited to, research, professional,
business, commercial or financial interests, whether of the Trent University Member or
closely associated persons (e.g., family members, fiiends), or their former, current or
prospective professional associations, or of the University itself (for examples of Conflict
of Interest, please consult Appendix A),

Implementation and Interpretation of Policy

The Vice-President of Research, Internationalization and Strategic Enrolment Management will
ensurc that administrative policies, standards and procedures are in place o effeet and
communicate this Policy.

Information, Action and Monitoring Requirements for the Board
The Associate Vice-President of Research will report annually on progress towards the Policy
objectives.

Conflict of Interest in Research Procedures

Wherever a real, perceived or potential Conflict of Interest arises while carrying out research, the
Trent Umvcmt}r Member must disclose any real, perceived or potential Conflict of El‘.lEr:rth in
Research to the Research Office.

1. Procedures for Annual Disclosure of Conflicts of Interest in Research — For Members
of TUFA and Academic Administrators

1.a) In the fall term of every vear, all members of TUFA and all academic administrators shall
complete the Annual Research Information Form to indicate that they have read the Policy
and agree to abide by it, and to indicate whether they have an actual, perceived or potential
Conllict of Interest to disclose. The form shall be submitted to the Research OfTice.

2. Procedures for Periodic Disclosure of Conflicts of Interest in Research — For Members
of TUFA and Academic Administrators

2.a) Wherever a real, perceived or potential Conflict of Interest arises subsequent to the initial
filing of the dnnual Research Information Form referred to in 1.1 (above), the TUFA
Member or academic administrator must submit an updated Conflict of Interest in Research
Disclosure Form to the Research Office that diseloses the real, perceived or potential
Conflict of Interest.

2.b) Any person who is aware or has reasonable grounds to believe that an undisclosed Conflict
of Interest in Research cxists shall normally raise the matter with the Member involved in
the potential conflict and refer them to this Policy. If the person reasonably belicves that this
Policy is not being followed by the Trent University Member after the issue has been raised
with them or that raising the issue with the Trent University Member is inappropriate in the





















