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TUFA Consultations with Probationary Faculty
The last of the Association’s scheduled consultations with the
membership were held April 6th.
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The first of these was for probationary faculty. Concerns were voiced over
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the amount of time consumed by document preparation and presentation
for reappointment and tenure applications is enormous;)it was hoped
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that some efficiencies could be found to lessen both the burden on

Email: tufa@trentu.ca

members preparing files as well as on those who must read through them.
Once again, we heard that teaching evaluations are heavily flawed
instruments and their use in peer-review career processes (like
reappointment, tenure, and promotion) should be constrained and their
significance not over determined. In regard to the hiring process,
members recognized that further clarification of process and
expectations in the CA could be of significant value, as would more
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course of their careers at Trent.
Questions relating to maternal
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